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INSURANCE COMMITTEE MEMBERS

2011-2012

John Ferguson
KC Linkous
Angie Vermillion
Leslie Crawford, Teacher
Justin Forrester, Scott Co Rep. VEA
Michael Lane, Administrator
Henry Clabaugh, Retiree
Gail McConnell, Board Member to serve 1 year
William “Bill” Quillen, Board Member to serve 4years
2012-2013
New Members
Kelsey Taylor, Administrator
Sarah McConnell, Teacher
Rochelle Maxwell, Retiree
Patricia Nash, Non-Classified

Judy Calton, Headstart







OVERNIGHT FIELD TRIP REQUEST
FOR SCHOOL BOARD APPROVAL
TUESDAY, FEBRUARY §, 2013

Scott County Career & Technical Center, approximately 10 students and 3 sponsors to the
Skills USA State Leadership Conference Competition Events in Roanoke, Virginia,
April 19-21, 2013 (Friday-Sunday).







SCOTT COUNTY VIRGINIA SCHOOLS

Phone: 276-380-6118  Fax: 276-386-2684  hittp://scott.k12.va.us

(PUBLIC HEARING & REGULAR MEETING)

Date: February 5, 2013
Time: 6:15 p.m. Public Hearing & 6:30 p.m. Regular Meeting
Location: Scott County Career & Technical Center Auditorium

Board Meeting Agenda

387 Broadwater Avenue, Gate City, VA 24251
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11,
12.
13.
14.
15.

16.

17.
18.

Call To Order — 6:15 p.m.: Public Hearing on Proposed 2013-2014 School Budget & Adjournment
Call To Order — 6:30 p.m.: Regular Meeting

Moment of Silence Followed by Pledge of Allegiance

Items to be Added to Agenda

Approval of Agenda

Approval of Minutes of January 8, 2013 Regular Organizational Meeting of the Board

Approval of Claims

School Board Appreciation Month — 2013 — Recognitions: John Ferguson, Superintendent

Public Comment

. Superintendent’s Report

A. 2013-14 Proposed School Budget
B. Approval of Health Insurance Committee
C. Building Services Update

Closed Meeting: Motion to Enter (Specify Items)

Motion to Return to Regular Meeting/Closed Meeting Certification
Actions to be Taken as a Result of Closed Meeting

Update on Purchase of Property Adjacent to Weber City Elementary School

Items by Supervisor of Personnel/Middle Schools: Jason Smith
A. Approval of Field Trip Request

B. Personnel

C. Other

Discussion Concerning Non-renewal of Contracts for Non-tenured Teachers & Non-classified Employees:
Superintendent Ferguson

Board Member Comments

Adjournment

Next Meeting: Scott County Career & Technical Center - March 5, 2013 Regular Meeting ~ 6:30 p.m.







DRAFT
SCOTT COUNTY SCHOOL BOARD
MINUTES OF ORGANIZATIONAL MEETING
TUESDAY, JANUARY 8, 2013

The Scott County School Board met in a regular organizational meeting on Tuesday, January 8,
2013, at the Scott County Career & Technical Center Auditorium in Gate City, Virginia, with the following
members present:

James Kay Jessee, Chairman ABSENT: None
William “Bill” R. Quillen, Jr., Vice Chairman

leffrey “Jeff” A. Kegley

Gail L. McConnell

L. Stephen “Steve” Sallee, Jr.

Herman “Kelly” Spivey, Jr.

OTHERS PRESENT: John l. Ferguson, Superintendent; Jason Smith, Supervisor of Personnel, Will
Sturgill, School Board Attorney; Jason Smith, Supervisor of Personnel and Middle School Education;
Loretta Q. Page, Clerk Of The Board/Budget Specialist/Head Start Clerk; K.C. Linkous, Deputy Clerk Of The
Board/Human Resource Manager; Suzanne Goins, Virginia Professional Educators Regional Director; Justin
Forrester, Scott County Education Association President; Robert Sallee, Supervisor of Building Services;
Ralph Quesinberry, Scott County Career & Technical Center Supervisor/Principal; Stephen Taylor, Scott
County Career & Technical Center Assistant Principal/Instructor; Rhonda Kilgore, Scott County Career &
Technical Center Instructor; Ramona Russell, Duffield Primary School Teaching Assistant; Lee Sanders and
Billy C. Odle, School Bus Drivers; Lisa Taylor, Citizen; Amanda Clark, Heritage TV; Matthew Gilley, Siemens;
and, Wes Bunch, Kingsport Times-News.

CALL TO ORDER/MOMENT OF SILENCE/PLEDGE OF ALLEGIANCE/PRO TEM CHAIRMAN: This
being the organizational meeting of the Board, Mr. Jessee, serving as Pro Tem Chairman, called the
meeting to order at 6:30 p.m. The audience observed a moment of silence and Mr. Spivey led in citing the
Pledge of Allegiance. Pro Tem Chairman Jessee relinquished the Chair to Superintendent Ferguson for
serving as Pro Tem Chair for conducting the business of election and appointment of officers.

ELECTION OF CHAIRMAN: Superintendent Ferguson, serving as Pro Tem Chairman, opened the
floor for nominations for Chairman for 2013. Mr. Quillen nominated Mr. James Kay Jessee to continue to
serve as Chairman; motion was seconded by Mr. McConnell, all members voting aye. There being no
other nominations for Chairman, Pro Tem Chairman Ferguson closed the floor for nominations and Mr.
James Kay Jessee was elected by acclamation to once again serve as Chairman. Superintendent Ferguson
congratulated Chairman Jessee on his re-election as Chairman.

ELECTION OF VICE CHAIRMAN: Pro Tem Chairman Ferguson relinquished the Chair to re-elected
Chairman, Mr. James Kay Jessee. Chairman Jessee thanked fellow members for their confidence in re-
electing him to serve as Chairman. Chairman Jessee opened the floor for nominations for Vice Chairman
for 2013. Mr. McConnell nominated Mr. William “Bill” R. Quillen, Jr., seconded by Mr. Sallee. There being
no other nominations for Vice Chairman, Chairman Jessee asked for a motion that nominations cease and
that Mr. Quillen be elected by acclamation. Motion was made by Mr, Spivey, seconded by Mr. Kegley, all
members voting aye. Bill Quillen was re-elected to serve as Vice Chairman.

APPOINTMENT OF CLERK AND DEPUTY CLERK: Mr. Quillen nominated Mrs. Loretta Page to serve
as Clerk of the Board and Mrs. K.C. Linkous to serve as Deputy Clerk of the Board for 2013; nominations
were seconded by Mr. Kegley, all members voting aye, Mrs. Page and Mrs. Linkous were re-appointed to
serve as Clerk and Deputy Clerk.






APPROVAL OF RULES OF ORDER: Chairman Jessee asked for a motion to approve the proposed
Rules of Order. On a motion by Mr. Kegley, seconded by Mr. Sallee, all members voting aye, the Board
adopted the Roberts Rules of Order, Newly Revised, provided however that the Board may amend the
Rules as it deems appropriate, as was the proposal submitted by Mr. Will Sturgill, School Board Attorney.

APPROVAL OF CANDIDATE FOR SUBMISSION TO NOMINATING COMMITTEE FOR ELECTION OF
VSBA INSURANCE SERVICES PROGRAM SUPERVISORY BOARD: Mr. Quillen nominated Mr. Kegley as a
candidate for submission to the nominating committee for election of VSBA Insurance Program
Supervisory Board; nomination was seconded by Mr. McConnell, all members voting aye.

ADDITION TO AND APPROVAL OF AGENDA: Chairman Jessee presented the following item to
add to the agenda: Selection of Official Voting Representative to the VSBA Insurance Services Programs.
Superintendent Ferguson explained that the item previously presented, the VSBA Insurance Services
Program Supervisory Board, is for the Workmen’s Compensation or the Property Insurance Pool and
explained that this additional item would be for Official Voting Representative to the VSBA Insurance
Services Programs, if the Board so chooses. Chairman Jessee asked for a motion to approve the agenda
including the additional item. There were no other additional items to be included on the agenda. On a
motion by Mr. Kegley, seconded by Mr. Quillen, all members voting aye, the Board approved the agenda
including the addition presented by Chairman Jessee.

OFFICIAL VOTING REPRESENTATIVE TO THE VSBA INSURANCE SERVICES PROGRAMS:
Superintendent Ferguson explained that Mr. Kegley was nominated as a candidate for submission to the
nominating committee for election of VSBA Insurance Services Program Supervisory Board.
Superintendent Ferguson also explained that this is the committee he was nominated by the Board
previously and is currently serving on until 2015, He further explained that this additional item being
presented is entirely different and is for an Official Voting Representative to the VSBA Insurance Services
Programs. He stated that this is at the discretion of the Board, whether they want to nominate someone
to serve to represent Scott County. Mr. Quillen nominated Chairman Jessee to serve as the official voting
representative to the VSBA Insurance Services Programs; seconded by Mr. Spivey, all members voting aye;
Chairman Jessee was nominated by acclamation.

APPROVAL OF DECEMBER 4, 2012 REGULAR MEETING MINUTES: On a motion by Mr.
McConnell, seconded by Mr. Spivey, all members voting aye, the Board approved the Tuesday, December
4, 2012 Regular Meeting Minutes, as submitted.

APPROVAL OF CLAIMS: On a motion by Mr. Quillen, seconded by Mr. Sallee, all members voting
aye, the Board approved claims as follows: School Operating Fund invoices & payroll in the amount of $
as shown by warrants # electronic payroll direct deposit in the amount of $ &
electronic payroll tax deposit $

Cafeteria Fund invoices & payroll in the amount of $ as shown by warrants #
electronic payroll direct deposit in the amount of § & electronic payroll tax deposit $

Head Start invoices & payroll in the amount of $ as shown by warrants #

APPROVAL OF SCHOOL BOARD MEETING DATES FOR 2013: Board members discussed proposed meeting
dates, time and location for the coming year. No changes were made to the current regular meeting time of 6:30
p.m. and members were in agreement to keep the meeting location at the Scott County Career & Technical Center.
On a motion by Mr. Sallee, seconded by Mr. Kegley, all members voting aye, the Board approved the school board
meeting dates for 2013 as follows:

Location: Scott County Career & Technical Center Time: 6:30 p.m.

February 5, 2013 (Tuesday): 6:15 p.m. — Public Hearing: 2013-14 Proposed School Budget
6:30 p.m. — Regular Meeting
March 5, 2013 (Tuesday)






April Meeting: Thursday, March 28 {Spring Break April 1-5)
May 7, 2013 (Tuesday)
June 4, 2013 (Tuesday)
June 27, 2013 (Thursday): 2012-13 School Budget Close-Out Meeting

July 2, 2013 (Tuesday)

August 6, 2013 (Tuesday)
September 3, 2013 (Tuesday)
October 1, 2013 (Tuesday)
November 7, 2013 (Thursday)
December 3, 2013 (Tuesday)
January 7, 2014 (Tuesday)

PUBLIC COMMENT: Justin Forrester, SCEA President, presented comments regarding health

insurance for school bus drivers. He reported that the Board has two ways of looking at bus drivers as
employees: engaged to wait or waiting to be engaged; which, he explained, is the Board’s choice. He
asked that the school board and insurance committee look at a way to cover the school bus drivers, not

exactly in same way that all other employees are covered but to ask Mr. Bayse (Health Insurance

Consultant) if there is a way that the school system could offer insurance for these bus drivers to cover
them in a catastrophic occurrence, to look at a way where the bus drivers would pay their own way up to
a certain point, which is a catastrophic point and then allow them to take advantage of the self-funded

insurance pool. He commented that he knew budgets are tight and there not being a lot of money

anywhere but that these employees do need a little bit of coverage in case of a catastrophe. He stated
that he is currently on the insurance committee and knows it is something that the committee has looked
at time and time again. He asked that a request be made to Mr. Bayse to try to find a way to get these

employees in without costing the self-funded insurance a whole lot of cash and find some kind of

compromise where these employees can be covered in some kind of catastrophic instance but not bust
the bank or the self-funded insurance.

Lisa Taylor, Citizen/Parent of Scott County Public Schools Student, presented comments in
support of cameras for classrooms, bus driver insurance and drug tests for teachers.

APPROVAL OF SCHOOL ALLOCATIONS FOR SECOND HALF 2012-2013 SCHOOL YEAR: On the

recommendation of Superintendent Ferguson and motion by Mr. Spivey, seconded by Mr. Quillen, all
members voting aye, the Board approved School Allocations for Second Half of 2012-2013 as follows:

SCHOOL COPIERS REM./INS LIBRARY BUS/TECH FAM SCI BAND CUSTODIAL

*DPS 2,940.00 732.00 420.00 5,600.00 E

*DIS 2,000.00 580.00 102.00 1,360.00 4,042.00
FBPS 2,000.00 1,347.50 115.50 1,540.00 5,003.00
HES 1,638.00 2,730.00 234.00 3,120.00 7,722.00
NES 2,583.00 4,305.00 369.00 4,920.00 12,177.00
*RCI 1,953.00 2,022,27 279.00 3,720.00 7,974.27
*SES 5,334.00 8,336.00 762.00 10,160.00 24,592.00
WCES 3,517.50 5,862.50 502.50 6,700.00 16,582.50
*YES 2,100.00 1,097.64 300.00 4,000.00 7,497.64
*GCMS 5,060.00 3,084.30 759.00 500.00 2,500.00 10,120.00 22,023.30
*GCHS 5,230.00 6,544.50 784.50 1,125.00 1,250.00 5,500.00 10,460.00 30,894.00
TSHS 2,950.00 5,162.50 442.50 1,000.00 750.00 3,750.00 5,900.00 19,955.00
RCHS 2,710.00 4,742.50 406.50 1,000.00 750.00 3,750.00 5,420.00 18,779.00

25,000.00

1,375.00

5,250.00

31,625.00






REPORT ON SECONDARY/CAREER & TECHNICAL 2-HOUR DELAY SCHEDULE: Superintendent

Ferguson reported that a meeting was held with the career & technical principal and secondary principals
to work out a 2-hour delay schedule that will be on a rotating basis to try to even out the time in
classrooms. He explained that this schedule would be used in the event of 2-hour delays and only effect
Gate City Middle/High School, Twin Springs and Rye Cove High Schools. Superintendent Ferguson
answered questions regarding Rye Cove and Twin Springs students not being sent to the Career &
Technical Center during the morning block, which would be supervised and; essentially, be a study hall for
these students. The Secondary/Career & Technical 2-Hour Delay Schedule is as follows:

Schedule A

10:25- First Block Begins

11100~ First Block Ends

11:05- Second Block Begins

11:35- Second Block Beglns .

11:35- On Regular Schedule for the Remalnder of the Day

* Rye Cove and Twin Springs would not send morning Career and Technical students,

Schedule B

10:25- Report to 1% block for homeroom

10:30- End of Homeroom block

10:35- Third Block Beglhs

11:05- Third Block Ends

11:10- Fourth Block Begins

11:35-Fourth Block Ends

11:35- Regular schedh!e with the exception of the following switch:
A. 3rd block will be 1¥ block classes
B. 4th block will be 2™ block classes

* Schools would send moerning Career.and Technical students durinig the afternoon blocks.. Rye
Cove and Twin Springs would not send 3" and 4 block Career and Technical students during.
the morning blocks,

BUILDING SERVICES UPDATE: Robert Sallee, Supervisor of Building Services, presented a Building
Services Update on a few of the work orders completed for the month of December. He pointed out that
a new project the maintenance department took on this year is completing the inspection of all fire
extinguishers for all schools in the county. He explained that this project is being done by the department
in an effort to save funds and should save thousands in the maintenance budget.

Mr. Sallee informed the Board that he and others in the school system including the technology
department personnel have been meeting with vendors regarding various options for door locks and
cameras. He explained that although there is a sense of urgency with this project employees are trying to
keep the overall picture into perspective. He pointed out that a time-consuming aspect of this project is
not rushing into a decision and then having to come back and pay thousands of dollars to correct later.
He explained that the plan is to have a camera at one entry point. He also explained that the overall goal
is to secure the schools and safety of the children.

Mr. Sallee reported that surveys and evaluations are still being completed with all the energy
service groups for the Back of the Envelope and submittals are due February 5.






Mr. Kegley asked about a timeframe that Mr. Sallee would have a system that the Board could
look at and approve. Mr. Sallee reported that they have met with vendors and have actually submitted
some figures to Jeff Spicer for some grant money in that area. He explained that he has a price range and
that it is basically narrowing down to a particular vendor to get parts from. He reported that the
recommendations are all pretty much for the same system and he hopes to wrap up any day now.

Superintendent Ferguson reported that the school system could proceed with the camera,
microphone and monitor. He also reported that if the school system receives the money, as Mr. Sallee
said, there is a need to get something that they can build from. He further reported they could go ahead
and proceed with that almost immediately. He explained that the turnover time would be a different
story. He also explained that if they proceeded with the equipment then they could go ahead and get the
installation planned. He explained that the system is very similar to what Duffield and Weber City
Elementary Schools currently have.

SCHOOL SAFETY TRAINING COMMENTS FROM JUSTIN FORRESTER, SCEA PRESIDENT: Mr. Justin
Forrester, SCEA President, commented that if every employee went through the 3-hour training course
that was offered through Bristol, which he did this past year at the middle school, children would be a
whole lot safer.

SCHOOL SAFETY TRAINING COMMENTS FROM JASON SMITH, SUPERVISOR OF PERSONNEL: Mr.
Smith reported that the training was provided by Officer Robinette and Bristol City Schools. He explained
that it was for secondary teachers and they were offered actual shooter training. He further reported the
plans to offer the training for elementary and intermediate teachers. He explained that the plan was to
start with the secondary employees first and reported that he did receive some great feedback from the
training. He also reported that the training is free of charge to the county.

UPCOMING SAFETY SYMPOSIUM: Superintendent Ferguson asked Mr. Smith to report on the
plans for the upcoming Safety Symposium. Mr. Smith reported that on January 25" the school system will
meet with Gate City Police, Scott County Police, Weber City Police, School Resource Officers and other
representatives, as well as, the principals and himself for a Safety Symposium which would be series a of
meetings. He explained that this symposium was already planned prior to the Connecticut incident but
several people have talked about it and it has heightened the need. He also explained that the plans in
meeting those needs is to come up with a Scott County system-wide, system managed, general response
to crisis and active shooter—things that are protocol in place in our division that will feed down into the
schools that will better prepare staff for situations that may arise. He stated that as the meetings are held
he will report progress. He reported that the ultimate goal, by next year, is to have a division-wide plan in
the schools.

CLOSED MEETING: Mr. Sallee made a motion to enter into closed meeting at 7:12 p.m. to discuss
bus drivers and cafeteria personnel as provided in Section 2.2-3711A(1) Code of Virginia, as amended;
and, to discuss possible acquisition and/or disposition of real estate, as provided in Section 2.2-3711A(3)
of the Code of Virginia, as amended; motion was seconded by Mr. Quillen, all members voting aye.

RETURN FROM CLOSED MEETING: All members returned from closed meeting at 8:30 p.m. and
on a motion by Mr. Sallee, seconded by Mr. Kegley, the Board returned to regular session and Mr. Sallee
cited the following certification of the closed meeting:

CERTIFICATION OF CLOSED MEETING

WHEREAS, the Scott County School Board has convened a closed meeting on this date pursuant to an affirmative
recorded vote and in accordance with the provisions of the Freedom of Information Act; and

WHEREAS, Section 2.2-3711 of the Code of Virginia requires certification by this Scott County School Board that
such meeting was conducted in conformity with Virginia law;

NOW, THEREFORE, BE IT RESOLVED that the Scott County School Board hereby certifies that, to the best of each
member’s knowledge, (i) only public business matters lawfully exempted from open meeting requirements by Virginia
law were discussed in the closed meeting to which this certification resolution applies and (i) only such public matters






as were identified in the motion convening the closed meeting were heard, discussed or considered by the Scott
County School Board in the closed meeting.

ROLL CALL VOTE

Ayes: James K. Jessee, Jeff Kegley, Gail McConnell, Bill Quillen, Steve Sallee, Kelly Spivey

Nays: None ABSENT DURING VOTE: None ABSENT DURING MEETING: None

DISCUSSION/APPROVAL OF OFFER FOR LAND ADJACENT TO WEBER CITY ELEMENTARY SCHOOL:

Superintendent Ferguson presented discussion in regard to property adjacent to Weber City Elementary
School. He reported that he was approached about the property which is owned by Highlands Bank. He
explained that the property runs adjacent to the school. Also, in answer to a board member’s question he
explained that the size of the property is 150 ft. by 175 ft. He further explained that the property runs
parallel to the asphalt and 150 ft. toward the Cozart Warehouses, which he stated are on the back side of
the school property. He reported that a house trailer and brick house are on the property but have been
abandoned for some time and was delinquent on taxes.

Superintendent Ferguson explained that traffic has been an ongoing issue in the Weber City area
for a number of years. He explained that, should the Board choose to purchase the property, the plan
would be to use this area for parking. He also explained that it would not completely alleviate the traffic
situation but would assist, not only for the school, but for the citizens in the community. He reported that
the asking price, an offer that was made, was in the sum of $20,000.00. He asked the Board what would
be their desire in regard to this property.

Mr. Sallee made a motion that the Board make the offer of $20,000.00 for the property, subject
to a review of the documents and title by the attorney; motion was seconded by Mr. Kegley, all members
voting aye.

APPROVAL OF TRANSFER REQUEST FORM: Mr. Jason Smith, Supervisor of Personnel/Middle
Schools, presented a Transfer Request Form and explained that this process was begun last year. He
reported that the form is sent to all employees, which allows them to express a desire for a transfer or a
different placement within the division. He explained that administration compile the list and as
vacancies come open the transfer list is used, in situations that is partly for the school division and the
employee, to put them into that position. He requested Board approval of the form to send out.

He informed the Board that a program talked about previously, Nekemia, which is a recruit and
hire program that allows administration to do internal job placements that can be posted and a very short
form is filled out by the employee so that if a position comes open they can apply for that position. He
explained that what the administrative preference is would be to work off the transfer list first to fill those
vacancies and then if there were any other vacancies from there they would be posted in Nekemia so that
employees would be aware of those positions also. He reported that this would give employees two
opportunities to fill vacancies within the division. He stated that with the Board’s approval he would send
the transfer request form out during the principals meeting on Thursday and electronically to all staff this
week. He provided an opportunity to answer questions regarding the transfer request form.

On the recommendation of Jason Smith, Supervisor of Personnel/Middle Schools, and on a
motion by Mr. Quillen, seconded by Mr. McConnell, all members voting aye, the Board approved the
transfer request form as follows: '





Scott County Public Schools

TRANSFER REQUEST FORM
Directions: Volunteer transfer requests shall be completed and returned to Jason Smith on or
before March 1%,
SECTION |
Name Date
Current School: Current Assighment:

Teaching Endorsement(s) (If applicable):,

SECTION I

Directions: On the lines below, list the school(s) to which you wish to transfer (limit is three) and the

assignment that you desire.

School Assignment

SECTION Il (Optional)

Reasons for transfer request are optional. If you want to supply reasons, please use the space below;

attach an additional page If necessary.

APPROVAL OF JOB DESCRIPTIONS: On the recommendation of Jason Smith, Supervisor of
Personnel, and on a motion by Mr. Spivey, seconded by Mr. Kegley, all members voting aye, the Board
approved job descriptions of Budget Specialist and Clerk of the Board; Supervisor of Personnel and Middle
School Education, and Supervisor of Special Education as follows:






JOB DESCRIPTION
Scott County Schools

Repotts to: School Board Members and FLSA Status: Non-Exempt
Superintendent

GENERAL DEFINITION OF WORK:

Provides support to the School Board members and acts as a liaison for the Board to the
Superintendent. Performs duties requiring a thorough knowledge of School Board and schoo! division
operations and functions; these dutles are diractly related to the School Board’s identified initiatives and
speclal programs. Responsible for all activities related to School Board meetings and work sessions.
Maintalns all official records of the Board and notarizes documents as needed. Performs a wide variety
of complex duties providing budgetary assistance, preparing comprehensive financial reports, and
assisting In ensuring school division fiscal accountability as Budget Specialist. Petforms payroll and
accounts payable duties as Head Start Clerk,

ESSENTIAL FUNCTIONS:

e Serves asthe interface between the Supetintendent and School Board members on
correspondence, inquiries, and requests for information;

¢ Responds to telephone calls to the Office of the School Board and Superintendent, which may
include calls of a sensitive or confidential nature from parents, schoo!l administrators, other
school superintendents, or local, state, or federal officlals;

¢ _ Establishes and malintains relationships with other offices, schools, and governing agencies;

e Signs all legal and official documents requiring the signature of the School Board Clerk, including
contracts, resolutions, minutes and other documents; notarizes documents as required;

e Overseesall activitles related to the School Board meetings and work sessions, to include
developing the agenda, preparing and distributing board packets and all required information
prior to meetings, and preparing meeting room arrangements;

e Ensures that reports prepared by staff for School Board members and/or board meetings are
accurate and ready for distribution;

= Notifies internal and external stakeholders of any ‘regular and special meetings of the Board;

e Attends all meetings of the School Board and takes notes and runs a recorder, accurately
records and interprets data from the Board meetings in order to compose accurate accounts of
comments, discussions and official actions taken by the Board;

¢ Notifies appropriate parties of Board actions;

¢ Advises the Board Chairman of Board action requiring attention;

¢ Drafts School Board correspondence as requested by the School Board Chalrman and
Superintendent;






JOB DESCRIPTION
Scott County Schools

Drafts correspondence addressed to public officials, high level administrators, and citizen groups
in reference to School Board polices, meetings, conferences and other department matters;
Records and maintains official records of all actlons of the School Board, including propertles,
bids submitted or projects to be let to contracts hy the School Board, recelpts and
disbursements, vouchers, contracts and other official papers;

Maintains a school division receipt and disbursement record as prescribed by the Board of
Education;

Oversees and supervises the maintenance of historical files for Board office and school division;
Supervises and assists in the arrangement for registration, accommodations and associated
travel for Board members to local, state, and national meetings including collecting receipts and

submitting them for travel reimbursement;

Supervises the maintenance record of individual School Board members accreditation required
and keeps Board members apprised of this status;

Researches and prepares school division monthly, annual and special reports as requested by
the Superintendent or School Board; and coordinates interdepartmental projects;

Responds to requests for school division policy Information, assures adopted policies are
accurate and defers specific policy questions to the approptiate department;

Assists Board members with the preparation of articles and presentations related to the role of
the School Board or topics of Interest in Scott County;

Serves on school division committees as requested;

Serves as the school division’s primary contact for FOIA requests;

Coordinates school division commendation requests;

Consults with officlals and other division/departments on matters of mutual interest and
coordinates projects;

Assists in the preparation of News Releases, Public Service Announcements, etc., and serves as a
liaison with local media representatives;

Assists in the development and execution of public information policies, protocols, procedures,
and related materials;

Researches and evaluates-existing and proposed administrative operatlonal policies, practices,
and techniques and recommends improvements;

Maintains websites related to the Office of the School Board;

Ensures that legal procedures are adhered to in consultation with the School Board Attorney;
Identifies opportunities for the School Board to communicate with internal and external
stakeholders and follows through on those opportunities as directed by the School Board;
Assists in the preparation and management of the school division’s budget;

Provides assistance to staff to ensure fiscal compliance and accountability In regard to budget
and finance;

Deposits school division Miscellaneous revenues and maintains documentation for auditors;
Reconciles school division state, federal and local revenues;
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JOB DESCRIPTION
Scott County Schools

Assists in ensuring school division financial accountability by attending meetings, preparing
correspondence and making phone calls ag needed;
* Receipts, prepares invoices and maintains records of the School Board Office Pefty Cash Fund;
*  Prepares requests to Resetve Account and maintains postage machine; '
e Prepares school division financlal data for Medicald reports;
e Serves as Superintendent Deslgnee for approval of grant requests submitted to VDOE via Single
Sign-0n Web System;
e [Maintains records to assist in ensuring receipt of projected school division revenues;
¢ Serves as the Back Up Manager for Single Sign-On Web System;
» Maintains contact with auditors throughout tha school year to ensure fiscal accountability and
accurate school division financial reporting;
o Reportsclaims and maintains records of school division General Liability, School Board Legal,
Crime, Equipment Breakdown, Propearty, Boiler and Machinety, and Excess Liability Insurance
Policies;
¢ Serves as the Head Start Payroll and Accounts Payable Clerk performing the following duties;
® Assists Head Start Administrative Assistant/Fiscal Officer with financial reports
» Updates and maintains Head Start Budget records in bookkeeping system
e Maintains Head Start receipts and deposits records
e Prepares Head Start monthly bank account reconciliation and financial reports
* Prepares Head Start monthly, quarterly and yearly tax reports; and, maintains record of
payments

¢ Prepares Head Start employees monthly payroll

o Updates Head Start employees payroll deductions and prepares monthly [iability reports
and deduction checks

s Prepares Head Start accounts payable checks and secures payment approval from the Head
Start Liaison

s Prepares other Head Start reports and correspondence as requested by the Head Start
Liaison and Administrative Assistant/Flscal Officer

e Complies with and supports school and division regulations and policies;

¢ Models non-discriminatory practices in all activities;

e Attends in-service training to improve skills and knowledge of office work;

* Performs related tasks as assigned by Administration in accordance with the school/policles and
practices.

KNOWLEDGE, SKILLS AND ABILITIES

Knowledge of school budget and finance.,

Ability to prepare complex and comprehensive financial reports.

Knowledge of school division operational procedures and general government functions and routines.
Ability to coordinate school division and county fiscal services.
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JOB DESCRIPTION
Scott County Schools

Abllity to maintain discretion and confidentiality in performing duties and tasks assigned.

Abllity to establish and maintain an effective working relationship with Internal and external
stakeholders contacted in the course of work.

Ablility to take appropriate action including research and composition of materials for reply or referral to
other sources for information.

Knowledge of standards for minute preparation, flling, and records management.

Knowledge of bookkeeping and offlce support practices, secretarial procedures, equipment,
composition and format of various required and informational documents,

EDUCATION AND EXPERIENCE:

Candidate must possess a varlety of school division job experience serving in various clerical and
administrative assistant positions and maintain an Assoclate’s Degree in Office Systems Technology with
a specialization In Administrative Assistant or any comblination of education and experience equivalent
to graduation from high school including or supplemented by coutses in office practices and procedures
and clerical and secretarial experience.

PHYSICAL CONDITIONS AND NATURE OF WORK CONTACTS:

The physical demands described here are representative of those that must be met hy an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable Individuals with disabilitles to perform the essential functions.

Work requires climbing, sitting, stooping, crouching, reaching, pushing, pulling, grasping, and repetltive
motions. Frequent walking and lifting, up to approximately 30 pounds and occasional lift of equipment
up to 40 pounds. Vocal communication is required for expressing or exchanging ideas by means of the
spoken word, and conveying detailed or important instructions to others accurately; hearing is required
to perceive information at hormal spoken word levels; visual acuity is required for input of information
into computer system and processing of all required paperwork,

EVALUATION;

Performance on this job will be evaluated in accordance with school board policy and administrative
regulations on evaluation of personnel.
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JOB DESCRIPTION
Scott County Schools

Reports to: Su perin'tendent FLSA Status: Exempt

SUMMARY:

The Supervisor of Personnel and Middle School Education is responsible for providing strategic
leadership, management and direction of the human resources functions, including but not limited to
recruitment and selection, classification and compensation, employee training and organizational
development, employee benefits, safety and weliness prograris, employee records, and employee
relations. Serves as the department’s Compliance Officer, thus ensuring conformity with all personnel
laws, rules and regulations at the federal, state and local levels. The Supervisor of Personnel and Middle
School Education coordinate implementation of services, policies, and programs for the Local
Government and Scott County Public Schools and serves on the senior leadership teams. Also provides
leadership and coordination for middle school curricular, assessment, and instructional programs,
including academic, co~currlcular, extra-curricular and athletic areas in the middle and high schools. This
position acts with the Superintendent and other division leaders to ensure full implementation of the
division's curricufum, assessment, and instruction models, This position provides leadership for school-
based middle school administrative teams that provide content-specific, technological, and pedagogical
suppotrt for middle school teachers,

ESSENTIAL DUTIES AND RESPONSIBILITIES:

« Develops, recommends, administers and communicates policies and procedures to guide all
phases of personnel administration in both the Local Government and School Division;

s Recommends, implements and communicates programs, policies, practices and processes
associated with meeting the strategic and operational employee issues of the Local Government
“and School Division;,

s Ensures that.all personnel practices are in compliance with state and federal laws and
regulations and Board policy; Ensures compliance with all existing reporting requirements,
including any related to the Equal Employment Opportunity (EEQ), the Americans With
Disabilities Act (ADA), and the Family and Medical Leave Act (FMLA);

s Plans, directs, and coordinates recruitment of staff, to include coordinating administrative and
supervisory patticipation in the selection process, and interviewing and recommending qualified
applicants for job vacancies;

¢ Oversees total rewards {compensation and benefits) strategy to attract, motivate and retain
employees, ensures regulatory compliance with related laws, to include the Fair Labor Standards
Act (FLSA);

¢ Directs performance management and development programs;
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JOB DESCRIPTION
Scott County Schools
Serves as internal consultant to management team, supervisors and employees on personnel
issues that affect performance and advises/mediates in employee situations; Conducts
investigations as required; Counsels employees on personnel-related issues, to include legal and
grievance matters;
Maintains effective lines of communication with all departments and schools to address
personnel needs and issues;
Represents the Department in dealings with the Board of Supetrvisors, School Board,
administratlon, outside organizations, the media and the public;
Attends training to enhance and maintaln knowledge of emerging trends and issues in relevant
disciplines;
Serves on the Local Government and School Division Leadership Teams and various committees
and task forces;
Establishes and monitors standards of performance for the evaluation of student progress and
directs continuous evaluation of the instructional programs at the middle school level based
upon student performance trend data;
Coordinates and implements curriculum and instructional decisions at the middle level that
support the successful achievement of the instructional goals of the Virginia Standards of
Learning, the Division Strategic Plan including the Goals, Vision, and Mission of the School
Division, and the School Board/Superintendent Priorities;
Monitors effective implementation of curricula, assessment, and instruction in middle schools;
Leads division initiatives to improve student achievement at the middle school level;
Provides division-level leadership for athletic programs, working with athletic directors to
ensure high quality programs are implemented in this area;
Provides support and resources for middle teachers;
Coordinates and reviews state reports related to middle school programs;
Coordinates Alternative Education and ISAEP programs;
Serve as the division level contact for the Virginia High School League;
Maintain and supervise the mentor program within the division;
Approve educational leave, fleld trips, and facilities use;
Attend school board meetings;
Coordinate origntation program for all new employees;
Serves as the safety officer and supervises the Student Resource Officer Program;
Maintains licensure at the state and/or national level; assumes responsibility for professional
growth and keeps materials, supplies, and skills up-to-date;
Models non-disctiminatory practices in all activities;
Complies with and supports school and division regulations and policies;
Performs related duties as-assigned by the Superintendent in accordance with the
school/system policies and practices,
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Scott County Schools

KNOWLEDGE, SKILLS AND ABILITIES

Candldate must possess demonstrated abllity and professional and personal characteristics necessary
for working-effectively with school personnel and members of the community. The ability to deliver
articulate oral presentations and written reports; ability to establish and maintain effective working
relationships with staff, school administration, and members of the community.

EDUCATION AND/QR EXPERIENCE:

Master's-degree from an accradited graduate program in school administration or a related field with
emphasis in curriculum and instruction is required. Holds a Virginia certification in Administration and
Supervision or eligible for such certification.

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job, Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

Duties performed typically in settings to include: Central office and schools throughout division.
Frequent walking, stooping, standing, lifting, up to approximately 30 pounds, and occasional lifting of
equipment and/or materials weighing up to approximately 40 pounds may be required. Other limited
physical activities are required. Travel to recrultment fairs/activities, schools throughout the division and
central office is required. Vocal communication is required for expressing or exchanging ideas by means
of the spoken word; hearing is required to percelve information at normal spoken word levels; visual
acuity is required for preparing and analyzing written or computer data, determining the accuracy and
thoroughness of work, and observing general surroundings and activities; the worker is subject to inside
environmental conditions: Regular contact with staff members, school administrators, and applicants Is
required. . Frequent travel to school sites throughout the County and occasional state wide or reglonal
travel is required. Attendance to meetings outside the normal duty hours is frequently required, Regular
involvernent made with principals and teachers throughout the School Division. Contact with School
Board members, Advisory Counclls, faculties and students, parents and the general public, are regularly
required

EVAULATION:

Performance on this job will be evaluated in accordance with school board policy and administrative
regulations on evaluation of personnel.






15

JOB DESCRIPTION
Scott C School ,

Reports to: Superintendent FLSA Status; Exempt

SUMMARY:
Directs and coordinates activities of teachers and other staff providing home or school instruction,
evaluation services or other special education services to physically, mentally, emotionally, or

neurologically disabled children by performing the following duties,

ESSENTIAL DUTIES AND RESPONSIBILITIES;

General Definition - Assists in the operation of the total special education program with emphasis on
curriculum and instructlon.,

* Maintains compliance with federal and state special education regulations;

o Assists special education teachers in the implementation of the instructional objectives for
students;

» Observes and assists with the classroom performance of special education teachers in
cooperation with the building principal and supervisory staff;

®  Provides in-servite to teachers related to curriculum implementation, teaching methodology,
and IEP implementation; .

e Works with building adminlstrators, supervisors, and special education teachers to assure
appropriate services for identified students;

o Oversees, in conjunction with the Superintendent, Supervisor of Personnel, , and building
administrators, that teacher and teacher assistant assignments across the schoal division
maintain compliance with state program standards;

¢ Servesas the Occupational and Physical Therapist Coordinator for the school district;

¢ Maintains "child find" and community awareness activities regarding students with disabilities;

e Serves as Homebound and Homaschool Coordinator;

« Participates in special education Eligibillty meetings, IEP meetings, Behavior Intervention Plan
meetings and Manifestation Determinations as the situation demands;

s Assesses special education and related services to identifled special education students through
manitoring each student’s JEP and SOL results;

* Takes all necessary and reasonable precautions to protect students, equipment, materials, and
facilities;

¢ Maintains licensure at the state and/or national level; assumes responsibility for professional
growth and keeps materials, supplies, and skills up-to-date;

¢ Models non-discriminatory practices in all activities;

¢ Complies with and supports school and division regulations and policies;

s Performs related dutles as assigned by Superintendent in accordance with the school/system

policies and practices. |
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Scott County Schools

KNOWLEDGE, SKILLS AND ABILITIES

Decision-malking skills are significant to the job, affecting a large segment of the organization, students,
and teachers. Effective leadership qualities and personal characteristics necessary for Interacting with
students, teachers, and parents are a paramount component of this position. Candidate must be
knowledgeable of best practices in special education instruction, teaching methodology, behavior
management of students with disabilities and the general education curriculum for students, ages 2-
21{inclusive}.

Knowledge of school law, lega! provisions related to childcare, special education laws, and regulations
are required. Knowledge of'the Virginia School Health Guidelines and the guidelines for the
Management of Student’s Scholastic Recards in Virginia are required. Candidate must be able to
demonstrate the-ability to function effectively as a team member in determining appropriate services
for the children through such meetings as Eligibility proceedings, [EP team meetings, discipline reviews,
mediation, and/or due process proceedings.

EDUCATION AND/OR EXPERIENCE:

Master's degree from an accredited graduate program in school administration or a related fleld with
emphasis [n special education is required. Holds a Virginia certification in Administration and Supervision
or eligible for such certification,

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job.. Reasonable accommodations may be made to
enable indlviduals with disabllities to perform the essential functions.

Duties are typically performed in school settings including offices, conference centers, and classrooms.
Frequent walking, standing, stooping, iifting, up to approximately 20 pounds, and occasional fifting of
equipment and materials weighing up to approximately 40 pounds. Other limited physical activities are
required. Frequent operation of a vehicle and office equipment is required. Regular and frequent
contact is made at all organizational levels for the purpose of developing and achieving organizational
goals and missions. Vocal communication is required for expressing or exchanging ideas by means of the
spoken word; hearing Is required to parceive information at normal spoken word levels; visual acuity is
required for preparing and analyzing written or computer data, determining the accuracy and
thoroughness of work. Regular contact with students with special needs is a requirement. Contact with
bullding administrators, staff members, community agencies, and parents are required, Occasional
contact with medical professionals may be required. Frequent contact with parents and staff by phone
and in person may be necessary. Frequent travel to school sites throughout the County and occasional

- state wide or reglonal travel is required. Attendance to meetings outside the normal duty hours is

frequently required. Regular Involvement made with principals and teachers throughout the School
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JOB DESCRIPTION

Scott County Schools

Divislon. Contact with School Board members, Advisory Councils, faculties and students, patents and the
general public, are regularly required.

EVAULATION:

Performance on this job will be evaluated in accordance with school board policy and administrative
regulations on evaluation of personnel,

RESIGNATION: On the recommendation of Jason Smith, Supervisor of Personnel, and on a
motion by Mr. Sallee, seconded by Mr. McConnell, all members voting aye, the Board approved the
resignation request of Mr. Adam Williams, school bus driver, effective December 21, 2012.

EMPLOYMENT: On the recommendation of Jason Smith, Supervisor of Personnel, and-on a
motion by Mr. Sallee, seconded by Mr. Quillen, all members voting aye, the Board approved the
employment of Roy Dwayn Wiliams, school bus driver, effective retroactive to the date of January 7, 2013
(replaces Adam Williams).

On the recommendation of Jason Smith, Supervisor of Personnel, and on a motion by Mr. Spivey,
seconded by Mr. McConnell, all members voting aye, the Board approved the employment of Mark
Dockery as a Twin Springs High School Volunteer Boys Basketball Coach, effective January 8, 2013.

On the recommendation of Jason Smith, Supervisor of Personnel, and on a motion by Mr. Kegley,
seconded by Mr. Spivey, all members voting aye, the Board approved the employment of Jerry Fields as
Twin Springs High School Junior Varsity Boys Basketball Coach, effective January 8, 2013 (replaces Tyler
Webb).

TERMINATION: On the recommendation of Jason Smith, Supervisor of Personnel, and on a
motion by Mr. Kegley, seconded by Mr. Spivey, all members voting aye, the Board approved the
termination of Laura Hall, Nickelsville Elementary School cook, effective January 8, 2013.

EXPRESSION OF CONGRATULATIONS TO CHAIRMAN AND VICE CHAIRMAN: Jason Smith,
Supervisor of Personnel, expressed congratulations to Chairman Jessee and Vice Chairman Quillen for
their re-election as officers for 2013.

BOARD MEMBER COMMENTS: None.

ADJOURNMENT: On a motion by Mr. Sallee, seconded by Mr. Quillen, all members voting aye,
the Board adjourned at 8:40 p.m.

James Kay Jessee, Chairman Loretta Q. Page, Clerk







Cafeteria Expenditures

School Board Meeting: February 2013

FLAV-O-RICH $ 11,330.05
REINHART $ 37,354.62
SARA LEE $ 1,116.77
VALLEY PORTEINS, INC $ 705.00

Total: $50,506.44







Cafeteria Expenditures

School Board Meeting: January 2013

PER RESOLUTION BILLS

Flav-O-Rich $4,818.25
Reinhart $20,804.03
Sara Lee $1,059.43
Valley Proteins, Inc $470.00

TOTAL

$27,151.71







Scott County Public School Head Start

Expenditure List As Per Resolution
As of December 21, 2012

American Electric Power Company
Total American Electric Power Company
Bank of America-Platinum Plus

Total Bank of America-Platinum Plus
Dungannon Water & Sewer

Total Dungannon Water & Sewer
Gate City Water Department

Total Gate City Water Department
GreatAmerica Leasing Corp.

Total GreatAmerica Leasing Corp.
Lowe's

Total Lowe's
Powell Valley Electric Cooperative

Total Powell Valley Electric Cooperative
Scott County Public Service Authority

Total Scott County Public Service Authority

Scott County Telephene Co-Op.

Total Scott County Telephone Co-Op.
Verizon Wireless

Total Verizon Wireless
Xerox Corporation

Total Xerox Corporation

TOTAL

Memo Amount
Legion St Bldg 2 Electric Service 336.83
Legion St Modular Electric Service 102,52
439.35
Current Month Charges Business Card i 1,531.67
1,631.67
Water & Sewer B 64.00
64.00
Water & Sewer 154.80
154.80
Copier L 282.89
282.89
Maintenance 77.30
77.30
Electric Service 478.51
478.51
Water & Sewer 96,50
96.50
Telephone Service 546.66
546.66
Phone Service 245.02
245.02
Copier L 581.50
581.50
4,498.20
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Scott County Public School Head Start

Expenditure List
As of December 26, 2012

Memo Amount

Amanda Bright

Disc. Center Supplies 31.54
Total Amanda Bright 31.54
AmeriGas

Propane 740.09
Total AmeriGas 740.09
Audio Fidelity Communications Corp.

Ed Supplies 12,321.00
Total Audio Fidelity Communications Corp. 12,321.00
Building Systems Technology, Inc.

Inspection Repair Service 1,231.00
Total Building Systems Technology, Inc. 1,231.00
CenturyLink

Phone Service 307.97
Total CenturyLink 307.97
Discount School Supply

Ed Supplies 69.95
Total Discount School Supply 69.95
Dollar General Store #00065

Ed Supplies 52.50
Total Dollar General Store #00065 52.50
Donna Blankenship

Disc. Center Supplies 14.46
Total Donna Blankenship 14.46
Food City

Food Supplies WC 219
Total Food City 219
Frontier Health, Inc.

Prof. Services 292.50
Total Frontier Health, Inc. 292.50
Kara Grizzel Pippin

Disc. Center Supplies 27.07
Total Kara Grizzel Pippin 27.07
Kristy Davidson

Disc. Center Supplies 5.48

Disc. Center Supplies 19.06

Disc. Center Supplies 6.36
Total Kristy Davidson 30.90
PC Mall Gov, Inc.

Ed Supplies - Projectors 5,267.41
Total PC Mall Gov, Inc. 5,267.41
Penny Henderson

Cleaning HSO 30.00
Total Penny Henderson 30.00
Quill Corporation

Office Supplies 7.99

Office Supplies 119.36

Office Supplies 360.54
Total Quill Corporation 487.89
Scott County Schools Cafeteria Fund

Meals - Dungannon Center 610.35

Meals - Nick. Center 644.50

Meals - Shoemaker 3 682.00
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Scott County Public School Head Start

01/23113

Expenditure List

As of December 26, 2012

Total Scott County Schools Cafeteria Fund
Stateline Graphics

Total Stateline Graphics
Tiger Direct

Total Tiger Direct
Tim's Maintenance

Total Tim's Maintenance
Todd Pillion, DDS
Total Todd Pillion, DDS

Tri-City Business Machines

Total Tri-City Business Machines

TOTAL

Memo Amount
Meals - Shoemaker 1 596.75
Meals - Duffield 2 674.95
Meals - Duffield 1 572.00
Meals - Shoemaker 2 695.50
Meals - WC Center 782.95
Meals - Shoemaker 4 647.00
.5,906.00
Office Supplies 18.00
18.00
Ed Supplies 1,392.93
Ed Supplies 463.22
Ed Supplies 1,665.91
Ed Supplies 92.86
3,604.92
Maintenance 148.21
148.21
Student Health Services 1,627.00
Student Health Services 179.60
1,806.60
Copier 65.00
65.00
32,455.20

Page 2







Scott County Public School Head Start

Expenditure List
As of February 5, 2013

01/28/13

American Electric Power Company

\ Total American Electric Power Company
AT&T

Total AT&T
Business Iinformation

Total Business Information
CenturyLink

Total CenturyLink
Child Plus

Total Child Plus
Food City

Total Food City
Food City2

Total Food City2
Hungate Business Services, Inc.

Total Hungate Business Services, Inc.
Judy Calton

Amount

Electric Service Legion St Modular
Electric Service Legion St Bldg2
Electric Service Dungannon Modular
Electric Service Nickelsville

Electric Service Shoemaker Dr
Electric Service Shoe Elem

Phone Service

Installation of Smartboards

Phone Service

Annual Contract - ChildPlus Software

Food Supplies - All Centers

Food Supplies D1
Food Supplies D1
Food Supplies D1
Food Supplies D1
Food Supplies D2
Food Supplies D2
Food Supplies D2
Food Supplies Dun
Food Supplies Dun
Food Supplies Nick
Food Supplies Nick
Food Supplies Nick

Food Supplies N, S1

Food Supplies S1

Food Supplies S1
Food Supplies S1
Food Supplies S1
Food Supplies S2
Food Supplies S2
Food Supplies S3
Food Supplies S3
Food Supplies S3
Food Supplies S3
Food Supplies S4
Food Supplies S4
Food Supplies WC
Food Supplies WC

Food Supplies - Du, N, D1
Food Supplies $1,2,3,4

Copler

Travel January

239.14
262,54
296.25
230.91
215.68
323.46

1,556.98

70.20
70.20

1,350.00
1,350.00

314.09
314.09

3,054.90
3,054.90

74.11
12.98
172.83
104.91
37.21
163.79
127.34

1,264.17

150.61

1,935.57

194.69
194.69

20.20
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Scott County Public School Head Start

01/28/13

Total Judy Calton
Nash Electric & Repair

Total Nash Electric & Repair

Penny Henderson

Total Penny Henderson
Scott County Tobacco Warehouse

Total Scott County Tobacco Warehouse
Tim's Maintenance

Total Tim's Maintenance
Treasurer of Virginia2

Total Treasurer of Virginia2
Treasurer of Virginia3

Total Treasurer of Virginia3
Treasurer of Virginia4

Total Treasurer of Virginia4
Tri-City Business Machines

Total Tri-City Business Machines
Tri-State Complete Chemical & Paper

Total Tri-State Complete Chemical & Paper

TOTAL

Expenditure List

As of February 5, 2013

Memo Amount
20.20
Parts & Labor 698.12
698.12
Cleaning HSO January 16, 2013 40.00
Cleaning HSO January 11, 2013 40.00
80.00
Rent January 2013 600.00
Rent February 2013 600.00
1,200.00
Maintenance Janaury 2013 60.00
60.00
Shoemaker Head Start Center #3 Annual License Fee 35.00
35.00
Duffield Head Start Center #1&2 Annual License Fee 70.00
70.00
Dungannon Head Start Center Annual License Fee 35.00
35.00
Copier 65.00
Copier 65.00
Copier 65.00
Copier 65.00
Copier 65.00
325.00
Janitorial Supplies 137.30
137.30
12,401.22
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SCHOOL FUND EXPENDITURES

FEBRUARY 5, 2013

VENDOR IREASON AMT. PAID
AARON HILLMAN TUITION REIMBURSEMENT $328.00
ADAM KEITH TUITION REIMBURSEMENT $987.00
ADDINGTON OIL CORPORATION BUS GARAGE $23,643.81
ADDINGTON OIL CORPORATION BUS GARAGE $24,043.25
AMERIGAS MAINTENANCE $156.53
AMERIGAS MAINTENANCE $828.56
AMERIGAS MAINTENANCE $934.03
AMY SALLEE TUITION REIMBURSEMENT $500.00
AMY WETTACK TITLE 1 GRANT REIMBURSEMENT $19.99
ANDREA LAWSON 21ST CENTURY GRANT TRAVEL $28.28
ASHLEY GARRETT TUITION REIMBURSEMENT $382.50
B.G. RAINES EDUCATION FORUM 2013 CONTRIBUTION $850.00
BARNARD ROOFING MAINTENANCE $4,538.00
BATTERY DEPOT LLC MAINTENANCE $307.30
BILL VERMILLION TRAVEL REIMBURSEMENT $21.21
BRENDA GILLIAM TRAVEL REIMBURSEMENT $46.46
BROADWATER TRADING CO. MAINTENANCE $4.50
C.C. DICKSON CO. MAINTENANCE $150.72
C.C. DICKSON CO. MAINTENANCE $174.81
C.C. DICKSON CO. MAINTENANCE $203.76
C.C. DICKSON CO. MAINTENANCE $3,090.68
CARTER MACHINERY CO. INC. BUS GARAGE $1,700.00
CIT MAINTENANCE $107.29
COASTAL SUPPLY CO., INC. MAINTENANCE $110.06
CDW GOVERNMENT, INC. TECH MATERIALS/SUPPLIES $132.00
DAVID JONES TRAVEL REIMBURSEMENT $27.27
DEBORAH STOCK TRAVEL REIMBURSEMENT $23.23
DUFFIELD LUMBER & HARDWARE MAINTENANGCE $8.49
DUFFIELD LUMBER 8 HARDWARE MAINTENANCE $24.90
EMILY ALLISON FALIN TRAVEL REIMBURSEMENT $35.35
ENVIRONMENTAL MONITORING, INC. MAINTENANCE $245.00
ENVIRONMENTAL MONITORING, INC. MAINTENANCE $270.00
GATE CITY HIGH SCHOOL BOOK REIMBURSEMENT $209.95
GATE CITY HIGH SCHOOL TEXTBOOKS/SECONDARY REIMBURSEMENT $232.07
GATE CITY MIDDLE SCHOOL REIMBURSEMENT $75.00
GOODPASTURE MOTOR COMPANY BUS GARAGE $900.14
HAJOCA KINGSPORT MAINTENANCE $21.65
HAJOCA KINGSPORT MAINTENANCE $269.88
HELEN JEAN BELLAMY TUITION REIMBURSEMENT $382.50
HOBART ROSE EQUIPMENT MAINTENANCE $113.94
J.C. MCGEE GENERAL MDSE MAINTENANCE $19.65
J.C. MCGEE GENERAL MDSE MAINTENANCE $39.44
J.C. MCGEE GENERAL MDSE. MAINTENANCE $9.94






SCHOOL FUND EXPENDITURES
FEBRUARY 5, 2013

J.C. MCGEE GENERAL MDSE. MAINTENANCE $10.00
JEFFREY SPICER GRANT WORK $285.00
JOHNSTONE SUPPLY MAINTENANCE $42.07
JORDYN COATES TRAVEL REIMBURSEMENT $13.64
KATRINA SMITH TOOLE TRAVEL REIMBURSEMENT $73.73
KELLIE BLACKWELL TUITION REIMBURSEMENT $328.00
KELLY HOUSERIGHT TUITION REIMBURSEMENT $382.50] -
LEANNE VERMILLION TUITION REIMBURSEMENT $382.50
LEE COUNTY PUBLIC SCHOOLS REG. ALT. ED. FUNDS - 50% PORTION $84,146.00
LENOIR MCCLUNG TUITION REIMBURSEMENT $382.50
LISA BEVINS TUITION REIMBURSEMENT $382.50
LOWE'S MAINTENANCE $330.78
MARK'S HARDWARE BUS GARAGE $7.77
MARK'S HARDWARE TECH MATERIALS/SUPPLIES $23.19
MARK'S HARDWARE MAINTENANCE $97.40
MARK'S HARDWARE MAINTENANCE $195.12
MICHELLE BASHAM TRAVEL REIMBURSEMENT $55.55
MIKE CASTLE TRAVEL REIMBURSEMENT $40.91
MOCCASIN GAP AUTO PARTS MAINTENANCE $7.53
MOCCASIN GAP AUTO PARTS MAINTENANCE $10.09
MOCCASIN GAP AUTO PARTS MAINTENANCE $11.99
MOCCASIN GAP AUTO PARTS MAINTENANCE $15.27
MOCCASIN GAP AUTO PARTS MAINTENANCE $20.22
MOCCASIN GAP AUTO PARTS MAINTENANCE $49.80
MOCCASIN GAP AUTO PARTS BUS GARAGE $3,361.96
NCS PEARSON INC. VIB GRANT SUPPLIES $306.12
OFFICE DEPOT SBO SUPPLIES $50.56
O'REILLY AUTO PARTS BUS GARAGE $172.87
PATTY DEADERICK 21ST CENTURY GRANT TRAVEL $16.16
PITNEY BOWES SBO POSTAGE METER $105.00
PITNEY BOWES RESERVE ACCOUNT POSTAGE FOR METER $1,000.00
PREMIER FIRE PROTECTION MAINTENANCE $300.00
PREMIER FIRE PROTECTION, INC. MAINTENANCE $325.00
PREMIER FIRE PROTECTION, INC. MAINTENANCE SERVICE CONTRACT $2,470.00
QUILL OFFICE SUPPLIES $49.97
RACHEL BURKE PROFESSIONAL SERVICE--HEALTH $60.00
REBECCA BAKER TUITION REIMBURSEMENT $382.50
RED RIVER COAL COMPANY MAINTENANCE CONTRACT $7,725.60
REXEL MAINTENANCE $24.61
REXEL MAINTENANCE $53.99
REXEL MAINTENANCE $149.63
ROBERTS TIRE & RECAPPING BUS GARAGE $420.00
ROBINETTE STEEL MAINTENANCE $103.83
RUBY ROGERS TRAVEL REIMBURSEMENT $196.95






SCHOOL FUND EXPENDITURES
FEBRUARY 5, 2013

RUTH POTTS TRAVEL REIMBURSEMENT $118.68
SCOTT COUNTY CHAMBER OF COMMERCE ANNUAL DUES 2013 $60.00
SCOTT COUNTY SCHOOL BD. PETTY CASH FUND |REIMBURSMENT-POSTAGE $17.90
SCOTT VERMILLION TUITION REIMBURSEMENT $382.50
SHERWIN WILLIAMS MAINTENANCE $18.09
SONNY MERRYMAN BUS GARAGE $364.29
STEPHANIE PENLEY TRAVEL REIMBURSEMENT $61.11
STOWERS MACHINERY CORP. BUS GARAGE $897.97
STRATEGIC-KNOXVILLE SCCTC INSTRUCTIONAL SUPPLIES $1,235.00
SUSAN DIANE KEGLEY TUITION REIMBURSEMENT $352.50
SUSAN WOLFE TUITION REIMBURSEMENT $382.50
SUZY C. BURKE TRAVEL REIMBURSEMENT $101.00
TABITHA BALES 218T CENTURY GRANT TRAVEL $17.17
TABITHA BALES TRAVEL REIMBURSEMENT $51.51
TAMMY FARMER TRAVEL REIMBURSEMENT $68.18
TCITIRE CENTERS BUS GARAGE $59.00
TECH INNOVATION TECH HARDWARE REPLACEMENT $6,450.00
THE GOOD CO. MAINTENANCE $472.96
THYSSENKRUPP ELEVATOR MAINTENANCE SERVICE CONTRACT $1,509.70
TIFFANY GODSEY TUITION REIMBURSEMENT $382.00
TRI-STATE COMPLETE BUS GARAGE $35.90
TRUCK PRO-KINGSPORT BUS GARAGE $519.92
TYPEWRITER SALES & SERVICE COMPANY OFFICE SUPPLIES $82.35
UNITED RENTALS MAINTENANCE $175.00
VIRGINIA ELECTRIC SUPPLY MAINTENANCE $139.12
VIRGINIA ELECTRIC SUPPLY MAINTENANCE $203.77
WILLIAM STURGILL LEGAL PROFESSIONAL FEES $1,200.00
WISE FIRE & EQUIPMENT SUPPLY CO. MAINTENANCE $1,634.00
WOODWAY STONE COMPANY MAINTENANCE $376.47

$188,134.54







SCHOOL FUND EXPENDITURES BY RESOLUTION
JANUARY 2, 2013

VENDOR REASON AMT. PAID
ANDREA LAWSON 21ST CENTURY TRAVEL REIMBURSEMENT 45.96
APPALACHIAN POWER ELECTRICAL SERVICE 9,545.49
APPALACHIAN POWER ELECTRICAL SERVICE 16,119.06
BRISTOL VIRGINIA UTILITIES ELECTRICAL SERVICE 17.45
BRISTOL VIRGINIA UTILITIES ELECTRICAL SERVICE 30.59
BRISTOL VIRGINIA UTILITIES ELECTRICAL SERVICE 5,777.27
DUNGANNON WATER & SEWER WATER SERVICE 172.00
EXXON MOBIL CURRENT MONTHLY CHARGES 242.23
GATE CITY WATER DEPARTMENT WATER SERVICE 2,953.60
MOUNTAINET PHONE CHARGES 5,548.18
PITNEY BOWES POSTAGE FOR SBO POSTAGE METER -105.00
TIGER DIRECT VP GRANT SUPPLIES 183.99
VIRGINIA STATE POLICE FINGERPRINTING FEES 148.00
-40,688.82






SCHOOL FUND EXPENDITURES BY RESOLUTION
JANUARY 9, 2013

VENDOR REASON AMT. PAID
APPALACHIAN POWER ELECTRICAL SERVICE 12,5616.68
AUDIO FIDELITY COMMUNICATIONS CORP.-WHITLOCK PRESCHOOL-VPI $4,288.05
BANK OF AMERICA CURRENT MONTHLY CHARGES 312.82
CLIFFORD DEAN MAINTENANCE SERVICE CONTRACT 100.00
ciT MAINTENANCE COPIER CONTRACT 107.29
MARK'S HARDWARE CARL PERKINS GRANT 495.00
MCCOLLUM BOTTLED WATER LLC MAINTENANCE SERVICE CONTRACT 24.46
NICKELSVILLE WATER DEPARTMENT WATER SERVICE 369.25
POWELL VALLEY ELECTRIC COOPERATIVE ELECTRICAL SERVICE 7,106.95

RICK BEGLEY CONSTRUCTION MAINTENANCE SERVICE CONTRACT 2,904.84
ROGERS PETROLEUM BUS GARAGE $23,461.11
SCHOOL EMPLOYEES SELF FUNDED HEALTH INS. FUND MONTHLY CONTRIBUTION 26,740.00
SCOTT COUNTY LUMBER & HARDWARE CO. MAINTENANCE 11.69

SCOTT COUNTY LUMBER & HARDWARE CO. MAINTENANCE 17.86
SCOTT COUNTY PSA WATER SERVICE 3,037.11

SCOTT COUNTY SCHOOL BD. PETTY CASH REIMBURSEMENT-OFFICE SUPPLIES 6.30
SCOTT COUNTY SCHOOL BD. PETTY CASH REIMBURSEMENT-POSTAGE 29.49
SCOTT COUNTY TELEPHONE COOPERATIVE PHONE SERVICE 2,098.25
UNITED RENTALS MAINTENANCE 1,146.15
WEBER CITY ELEMENTARY SCHOOL 218T CENTURY REIMBURSEMENT 99.99
WHOLESALE SUPPLY GROUP, INC. MAINTENANCE 180.62
WRIGHT PEST ELIMINATION MAINTENANCE SERVICE CONTRACT 480.00

85,533.91






SCHOOL FUND EXPENDITURES BY RESOLUTION

JANUARY 17, 2013

VENDOR REASON AMT. PAID

ALTERNATIVE IMAGING SYSTEMS SBO COPIER CONTRACT 120.64
APPALACHIAN POWER ELECTRICAL SERVICE 21,811.66
APPLE, INC. 218T CENTURY GRANT 2,396.00
BUILDING SYSTEMS TECHNOLOGY, INC. MAINTENANCE 6,434.40
GREAT AMERICAN LEASING CORP. ALT. ED. COPIER LEASE 61.80
HOUGHTALING MAINTENANCE $621.10
HUNGATE BUSINESS SERVICES ALT. ED. COPIER LEASE 19.43
JOSEPHSON INSTITUTE TRAINING REGISTRATION-GUIDANCE 750.00
NORTHERN SAFETY CO., INC. MAINTENANCE 433.86
RED RIVER COAL COMPANY MAINTENANCE 1,957.20
SCOTT COUNTY VIRGINIA STAR ADVERTISING 269.50
THERMOCOPY MAINTENANCE COPIER CONTRACT 30.00
TRI-CITY BUSINESS MACHINES CO. MAINTENANCE COPIER CONTRACT 13.50
VSBA CONFERENCE REGISTRATION 450.00
WELLS FARGO FINANCIAL LEASING COPIER LEASE AGREEMENT 496.00

35,865.09







ScOTT COUNTY VIRGINIA SCHOOLS

SCHOOL BOARD MEMBERS DIVISION SUPERINTENDENT
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340 East Jackson Street
Gate City, Virginia 24251
Phone: (276) 386-6118
Fax: (276) 386-2684

SCHOOL BOARD RECOGNIZED FOR SERVICE IN FEBRUARY
School Boards Speak Out for Public Schools

Scott County Public Schools will join 133 other school divisions throughout the state to
celebrate School Board Appreciation Month in February. Almost 850 elected and
appointed school board members throughout Virginia will be recognized by schools and
communities for their service and dedication to public education.

The theme of this year’s celebration, “School Boards Speak Out For Public Schools,” reflects
the combined commitment of school boards to lead and advocate for quality and
accountable public schools that ensure all students achieve.

“The foundation of school leadership is ensuring equal learning opportunities for all
students,” says John I. Ferguson, Superintendent. “We're proud of our division, and School
Board Appreciation Month is the time to recognize and celebrate the accomplishments of
our elected trustees.”

In Scott County Public Schools, school board members must develop policies and make
tough decisions on complex educational and social issues impacting the entire community.
They bear responsibility for annual budgets totaling over $38 million, 3,655 students, 575
employees and facilities countywide.

“School board members statewide make decisions that affect 1.3 million Virginia children
and more than $3 billion,” notes Ferguson. “They preserve the core of our democracy—
public education.”

We are proud to recognize our school board members for their dedicated service to our
school division as follows: '

, Years of Initial Appointment

School Board Member District Service Date

James Kay Jessee (Chairman) 6 5 January 1, 2008
Jeffrey A. Kegley 3 1 January 1, 2012
Gail L. McConnell 5 1 January 1, 2012
William “Bill” R. Quillen, Jr. (Vice Chairman) 4 1 January 1, 2012
L. Stephen “Steve” Sallee, Jr 2 1 January 1, 2012
H. Kelly Spivey, Jr. 1 1 January 1, 2012





